PAGE  
1
Payano



Tara Payano

EDTE 440-03

Belief Paper

Education can have many purposes.  Education and growth go hand in hand.  One cannot receive education without growing.  This growth may refer to intellectual growth, emotional or social and many other areas of growth.  As an educator, the purpose of educating others should focus on their growth; that they do not stay stagnant but are constantly moving, changing for the better.  This idea of growth is connected to a broad definition of education.  Education does not just refer to what we learn at school.  We can learn many different things.  We can grow in many different ways, while this growth is perpetuated by other circumstances than just traditional education.  It is important that we examine the definitions of education and then pick and chose the pieces that will fit our individual philosophies of education.  

In order for students to receive a quality education, there must be good educators.  Being a good educator entails six domains: making subject matter comprehensible to students, assessing student learning, engaging & supporting student learning, planning instruction & designing learning experiences for students, creating and maintaining effective environments for student learning, and developing as a professional educator.  There are many philosophies for each one of these domains.


Making subject matter comprehensible to students focuses on the specific pedagogical skills for subject matter instruction.  These skills vary and are any of the tools educators use to teach their subject matter.  Some examples are the SIOP (Sheltered Instruction Observation Protocol) or the DI (Direct Instruction) model for writing lesson plans.  Others involve the strategies educators use address all styles of learning.  When an educator is committed to making subject matter comprehensible, they will continue to strive for this goal.  This means they will try a specific strategy or model and if it does not work, then will try something else.  “A good teacher must be able to “translate” ideas so that students understand them” (Sarko, p. 7).  A good educator will continue to adapt their classroom and instruction to the ever changing needs of their students.  This is sometimes a frustrating process because it might seem that we have tried every possible way to help make subject matter more comprehensible to a specific student and they still do not understand it.  That is why a good educator is a person who always has hope; hope for the student, hope for finding student specific instruction, hope for their classroom and families, but most of all hope for success on everyone’s part.  Glasser says that the effective teacher is persistent, never giving up (Sarko, p.350).    


Assessing student learning is another domain entailed by a good educator.  Assessment is a very important part of learning.  It focuses on monitoring student learning during instruction and interpretation and use of assessments.  As educators, if we do not assess, we do not have any information about student’s learning.  Assessment is a tool we should also use to gage if we are effectively teaching.  If ALL the students are not getting it, or failing a specific assessment, then we must face the fact that we did not do our job effectively.  Assessment also holds the students accountable for their learning.  Continual assessment bears the best results.  When students are continuously receiving feedback about their learning, as well as work, they know exactly what is expected of them.  “A well-constructed assessment provides critical information to students regarding their strengths and needs, and provides feedback to teachers regarding the strengths and weaknesses of their instruction” (Sarko, p. 124).  Regular feedback is more success focused instead of failure focused.  As an educator I want my students constantly focused on the goal; not on what they are lacking or do not know, but on what they do know.


The next domain is engaging and supporting student learning.  This focuses on making content accessible, student engagement, developmentally appropriate teaching practices, and teaching English Learners.  This is the domain where knowing your students, their families, and their communities is very important.  Diverse classrooms have diverse needs.  In order to make content accessible for every student, you will have to know what each student needs in order to succeed.  Each student will have different ways of engaging with his/her environment, classmates and the subject matter.  Relationships are the most important.  Glasser said it clearly, “Successful teaching is based on strong relationships” (p. 1).  Students rarely remember the subject matter they learn, but they do remember teachers who care about them and their lives.  Building relationships with each student and his or her family will do more for that student’s education than any strategy or information they might learn.  It is a two-way road.  When we build good relationships with our students and their families, it makes educating them much easier.  The teacher should be a guide for the students learning.  A good educator allows students to direct their own learning, or at least think they are by facilitating student learning. 

The next domain is planning instruction & designing learning experiences for students.  This also focuses on relationships – learning about students – but also on instructional planning.  The one cannot exist without the other.  If you do not know your students, it makes planning instruction very difficult and if you only know your students and do not plan instruction, then their learning will be limited.  As previously mentioned, a teacher-facilitator allows for the most effective learning because students are becoming life-long learners.  A good educator plans and designs learning experiences for students, but allows for student directed learning.  One model that is effective in designing learning experiences is the Expeditionary Model.  This model uses what students are interested in to go deep in learning and understanding on a specific part of the content.  It designs an “expedition,” which is a project that will incorporate all content areas, while focusing on a specific learning experience.  

Growing out of the metaphor of an Outward Bound wilderness expedition, learning expeditions are long-term, in-depth investigations of a topic that engage students in the world through authentic projects, fieldwork, and service. The work centers on critical thinking, essential skills and habits, and character development. Ongoing assessment is woven throughout the expeditions. The first section discusses how to plan a learning expedition. The key elements are topic, guiding questions, learning goals, projects, ongoing assessment, and final assessment.  (Campbell, p1).  

The fifth domain is creating and maintaining effective environments for student learning.  This focuses on instructional time and social environment.  This domain is where developing a community of learners is very important.  If everyone in the room, including volunteers, parent and aids, are committed to being a community of learners, then this changes the way a classroom is constructed.  This idea of a community of learners should affect the way we design our physical classroom space, as well as our learning or instructional time.  It will also affect they way we interact with each other, including social student to student interactions.  The analogy of the classroom as a ship, is an effective one.  In order for the ship to run smoothly, the captain must listen to his first mate, as well as his crew.  In most classrooms, one or two students become the first mate, where both the captain (the teacher) and the crew (the other students) listen to.  This analogy is also fitting because a captain does not force a ship to take a certain route, but he guides it in that direction.  This philosophy is based on the humanistic tradition, which “hope[s] to create and maintain a classroom environment that emphasizes clear, effective communication; shared responsibility; conflict resolution; and the development of student self-control and need fulfillment . . .  Indeed, in this approach the teacher may act as a guide in the classroom” (Sarko, p.344).   

The last domain is developing as a professional educator.  This focuses on professional, legal, and ethical obligations and professional growth.  This is where the idea of the teacher as a decision maker is very important.  Teaching as Decision Making: Successful Practices for the Elementary Teacher defines a teacher as a decision maker as a person who:


Uses content standards to develop district and/or grade-level goals, clarifies the 

outcomes to be learned and ways of assessing them, creates units of study, and 

only then decides what instructional materials, activities, and assessments are appropriate.  Textbooks may be used, but the teacher (or team of teachers), not the textbook, is the major decision maker.  P2.  
This domain also focuses on our professional, legal and ethical obligations.  Our ethical obligations are guided by what our society deems to be right and wrong.  There are a few very clear ones, like reporting child abuse, but many are arguable because the idea of right and wrong is subjective.  Legal obligations are much clearer because they are mandated.  Reporting child abuse is also a legal obligation, as well as a few others, especially pertaining to family-life and sex education.  Our professional obligations can also be subjective.  They can also vary from student population to student population.  For example, when working with immigrants or families from other cultures it is important to remember they have different ideas of what respect and respectful looks like.  
Education has many different definitions and purposes.  There are six domains addressed through effective education.  They are: making subject matter comprehensible to students, assessing student learning, engaging & supporting student learning, planning instruction & designing learning experiences for students, creating and maintaining effective environments for student learning, and developing as a professional educator.  Presented here are the philosophies I use in my teaching and a small glimpse into why I believe them to be best teaching practices.
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